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TO EACH MEMBER OF THE 
EXECUTIVE 
 
 
04 December 2009 
 
Dear Councillor 
 
 
EXECUTIVE - Tuesday 8 December 2009 
 
Further to the Chairman’s Briefing meeting held on Tuesday 1 December, please find 
attached the following additional information:- 
 

8.   Annual Performance Report of Adult Social Care for 2008/09 
 

 Please find attached the CQC report and appendix which details 
the Annual Performance of Adult Social Care for 2008/09.  
Members are asked to note that a brief presentation will be given at 
the meeting. 
 

10.   Draft Budget 2010/11 to 2014/15 
 

 The revised report and appendices A1 to F have been issued in a 
separate document. 
 

11.   Medium Term Accommodation Programme Update 
 

 On the front page of the report the Public/Exempt: should show 
Exempt – Appendix A. 
 

14.   Future of Special Schooling in the East of the Authority 
 

 Childrens, Families and Learning Overview and Scrutiny 
Committee met on 1 December 2009 and asked a number of 
questions which are now attached with responses. 
 



 
 

 
15.   Holmemead Middle School - New Autism Spectrum Disorder 

Provision 
 

 A question was asked in relation to recommendation (b) and if the 
financial year 2010/11 was the correct year for the expenditure of 
funds.  The Deputy Director Children Families and Learning and 
the Assistant Director Specialist Services confirmed that the 
financial year listed was the correct year and that the 2009/10 
expenditure has already been allocated.  
 

22.   Audit Minutes 
 

 To receive the minutes of the Special Audit Committee held on 30 
October 2009.  
 

23.   Forward Plan 
 

 To receive the Forward Plan which covers the period from 01 
January 2010 to 31 December 2010. 
 

Members are also asked to note it was agreed that the order of business may be changed 
and items containing exempt information dealt with at the end of the meeting. 
 
Should you have any queries regarding the above please contact Democratic Services on 
Tel: 0300 300 4032 
 
 
Yours sincerely 
 
 
Martha Clampitt, 
Democratic Services Officer 
email: martha.clampitt@centralbedfordshire.gov.uk 



 
 
 
Meeting: Executive 

Date: 8 December 2009 

Subject: Annual Performance Report for Adult Social Care 2008 - 
2009 

Report of: Cllr Mrs Carole Hegley , Portfolio Holder for Social Care & Health 

Summary: Performance in adult social care services is subject to an annual 
assessment by the Care Quality Commission (CQC).  The CQC require 
that the outcome of the performance assessment is reported to the 
Executive.  The outcome for 2008 - 2009 is that Central Bedfordshire 
Council has not been given a judgement about performance because of 
the transition to unitary status in April 2009 and the performance being 
reported on is that of Bedfordshire County Council.  
 

 
 
Advising Officer: Julie Ogley, Director of Social Care, Health & Housing 

Contact Officer: Althea Mitcham, Head of Business Infrastructure 

Public/Exempt: Public 

Wards Affected: All 

Function of: Executive 

Key Decision  No  

Reason for urgency/ 
exemption from call-in 
(if appropriate) 

This report is embargoed from public publication until 2 
December 2009, when the Care Quality Commission will 
publish the national results for Councils with social care 
responsibilities. 
 

 
CORPORATE IMPLICATIONS 

Council Priorities: 
The delivery of services that are high in standard and of good value, contribute to 
improving the quality of social care and health services for local citizens, by providing 
better life chances for adults, older people and their carers and enables more vulnerable 
or chronically sick people to be appropriately cared for in their own or a community 
home.  
 
The delivery of responsive services meets with the Council’s vision to ‘improve the 
quality of life of all in Central Bedfordshire’ and its priority of ‘supporting and caring for 
an ageing population’. 
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Financial:   
 
The ongoing remedial work to improve critical areas of weakness will be financed from 
within existing resources.  External funding sources such as the Joint Investment 
Programme are being pursued.  
 
There is no earmarked revenue budget provision for the costs associated with the 
Recovery Programme for Adult Social Care, however, the Directorate has identified 
uncommitted revenue budget which will be used to meet these short term costs. 
Additional ongoing revenue budget to support the delivery and maintenance of service 
improvements has been identified as a growth bid for 2010/11.  
 
Legal:    

There are no inherent legal considerations resulting from the report. 
 
Risk Management: 

There are no risks inherent in this report as the Council are already engaged in a 
recovery and improvement programme which is regularly monitored by the Care Quality 
Commission, but it will be important to address the areas that are considered weak or 
for development. 
 
Equalities/Human Rights:   

All Local Authorities are required to implement a range of equality legislation which 
requires the Council to: 

• Understand issues relating to disability, gender, gender reassignment, race, religion 
or belief, age, and sexual orientation. 

• Engage with service users, local communities, staff, stakeholders and contractors to 
identify and implement improvements  

• Tackle barriers which restrict access to services or lead to poorer outcomes when 
using services, (e.g. inaccessible buildings, poorly publicised services and lack of 
employee understanding about the needs of particular groups).  

• Address abuse of vulnerable adults which can include discriminatory abuse, 
including racist, sexist, that based on a person’s disability, and other forms of 
harassment, slurs or similar treatment. 

Central Bedfordshire Council has recently launched specialist equality training for Adult 
Services staff to help raise awareness of these issues. 

The recovery and improvement programme will deliver improved services to those 
who are amongst the most disadvantaged in the community and reliant on care 
services to prevent them from going into a residential establishment or in order to 
undertake daily living tasks. 
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Improvements to services judged to be weak and under-performing will ensure that 
service users and their carers receive the most appropriate support and experience 
services which are appropriate, timely and of high quality.   Services will consider the 
service users and carers’ cultural needs as well as specific individual needs as a result 
of a learning disability or difficulty, poor mental health, visual impairment, hearing 
impairment, mobility issues or physical health needs. 
 

 
 

Summary of Overview and Scrutiny Comments: 
 
An update on the Recovery and Improvement of Adult Care Services was reported to 
the Social Care and Health Overview and Scrutiny Committee on 10 September 2009. 

 
 

RECOMMENDATION(S): 

That the Executive note the content of the report. 

Reason for 
Recommendation(s): 
 

There is a requirement from the government regulators of social 
care services, (Care Quality Commission) that the outcome of 
the annual assessment is reported to the Executive. 
 
The Health and Social Care Act 2003, sections 79 and 81 
require CQC to report to the Minister of State for care services 
on underperforming councils. 
 

 
Executive Summary 
The report fulfils the national requirement of reporting to a public meeting of the 
Council’s Executive the outcome of the annual performance assessment for adult social 
care services in Central Bedfordshire for 2008/09. The national publication of the 
assessments was on 2nd December 2009.  For Central Bedfordshire the view of the 
regulator is expressed in a commentary rather than a judgement acknowledging that 
2008/09 adult social care services were delivered by Bedfordshire County Council. 
 
 
Introduction 
 
1. 
 

The reporting and performance monitoring regime for Adult Social Care for 
2008 – 2009 has changed in line with new legislation and the introduction of 
the Comprehensive Area Assessment.  The Care Quality Commission is the 
new regulator for adult social care and health and along with changes in the 
self assessment format, the way that local authorities are graded has 
changed.  There is no longer a star rating for social care, instead there is 
judgement against each of the prescribed delivery outcomes and this is 
aggregated up into an overall judgement about how well the Council is 
performing overall.  The assessment result will inform the Comprehensive 
Area Assessment (CAA) Organisational Assessment. 
 

2. The new unitary Councils of Central Bedfordshire and Bedford Borough 
Councils will not receive a judgement for adult social care services for 
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performance in 2008/09 but will receive a commentary (Appendix A – 
embargoed until 2nd December 2009). This is in recognition that Bedfordshire 
County Council delivered adult social care services in 2008/09 and no longer 
exists. 
 

3. Members will recall the report to Executive on 18th August 2009 that 
established a Recovery and Improvement Programme approach to secure the 
delivery of adult social care services. This was as a result of the fall in 
performance from 2* to 1* (adequate delivery of outcomes and uncertain 
capacity to improve) for 2007/08 and the Director and her management team’s 
view that performance had in fact continued to deteriorate in 2008/09. 
 

4. Members will recall the immediate steps taken to review performance through 
a strategic review and diagnostic work undertaken by the Care Services 
Efficiency Delivery Team. This was alongside work to determine the 
robustness of the budget and externally commissioned work to review mental 
health services delivery and the development of a Workforce Strategy. 
 

5. The Recovery and Improvement approach adopted by the Council is 
overseeing the 11 key areas of concern: safeguarding; mental health services; 
carers; commissioning; managing the social  care market and contract 
monitoring/management; workforce strategy; staffing arrangements; 
partnerships; performance management; budget, and, financial management. 
The Recovery Programme Board that is chaired by the Chief Executive and 
reporting to the Members Reference Group is ensuring delivery of the 
recovery agenda.  
 

Background 
 
6. 
 

Councils with Social Care responsibilities are subject to continual assessment 
by the Care Quality Commission.  For Central Bedfordshire this means six 
weekly meetings with CQC and reflects the level of concern over adult social 
care performance and the Council’s approach to recovery has been supported 
by CQC and Government Office colleagues. 
 

7. 
 

Performance ratings are the product of a wider performance assessment 
process bringing the Care Quality Commission and local authorities into regular 
contact throughout the year. The evidence for arriving at the performance 
assessment comes from in-year monitoring (mainly through the comprehensive 
Self Assessment Statement and Routine Business Meetings), any inspection 
or joint review reports, a set of national performance indicators and the 
Performance Assessment Notebook. Evidence considered is both quantitative 
and qualitative. 
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8. 
 

The new self assessment focuses on seven outcome areas (see below), and 
each of these areas can be judged to be poor’, ‘adequate’, ‘good’ and 
‘excellent’. 
• Improved health and well-being 
• Improved quality of life 
• Making a positive contribution 
• Increased choice and control  
• Freedom from discrimination and harassment 
• Economic well-being 
• Maintaining personal dignity and respect 
 

9. The assessment includes the areas of ‘leadership’ and ‘commissioning and 
use of resources’, but these are ungraded and the assessment result will 
be expressed as a narrative.. 
 

10. The judgement  is usually arrived at by using: 
• the Self-Assessment Survey completed by the council in May; 
• the National Indicator Set, and data from national returns; 
• regulatory activity; 
• service inspection evidence, judgements and monitored progress against 

action plans; 
• routine business meetings and annual review meeting as part of a 

continuous dialogue around council performance; 
• progress against agreed improvement/action plans; 
• delivery of relevant Local Area  Agreement (LAA) targets and any other local 

targets underpinned by the Joint Strategic Needs Assessment (JSNA 
implementation plan; 

• The Performance Assessment Notebook (PAN), containing evidence and 
some assumptions, which are shared with the Council after the Annual 
Review Meeting; 

• any other issues suggesting cause for concern which have been discussed 
with the council such as safeguarding, complaints and enforcement action. 

 
Care Quality Commission Annual Performance Assessment Report  for 2008/09 
 
11. The Annual Performance Assessment Report, (Appendix A - embargoes until 

2nd December 2009), summarises overall performance for the seven outcome 
areas and in addition the Care Quality Commission’s evaluation of leadership 
and commissioning and use of resources. 
 

12. The summary of performance indicates that during 2008 – 2009 the 
Bedfordshire County focused on transitional arrangements and ‘failed to drive 
the necessary improvement or to develop the conditions to transform Adult 
Social Care’.  This lack of focus has resulted in the Central Bedfordshire 
Council inheriting an under-performing adult social care service with a 
challenging improvement agenda.  
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13.  There is recognition that the Council has been proactive and responded swiftly 
by producing a detailed action plan for improvement.  There is 
acknowledgement of focused leadership and corporate support.  The report 
indicates that there is confidence in the recovery and improvement plans 
proposed. 
 

Conclusion and Next Steps  
 
14. 
 

CQC colleagues have been clear that the Council should not have unrealistic 
expectations about how quickly adult social care services will improve. It 
seems likely that had the legacy Council continued that there would have been 
a poorer assessment outcome and the potential for national intervention.  It is 
seen as a strength that Central Bedfordshire has acknowledged the level of 
performance and is committed to driving improvements. 
  

15. The Recovery Programme approach will deliver the immediate actions 
required over the next few months to stabilise the service. It is a challenging 
agenda and requires the continuing commitment of the Council and its 
partners to be able to deliver the outcomes for Central Bedfordshire residents 
that we aspire to. 
 

16. The Chief Executive will continue to chair the Recovery Programme Board 
which will report to the Members Reference Group and the recovery plan will 
continue to be closely monitored through the 6 weekly meetings with the Care 
Quality Commission.   

 
 
Appendices: 
Appendix A – (Annual Performance Assessment Report 2008/2009, Care Quality 
Commission - embargoed until 2 December 2009) 
 
Background Papers: (open to public inspection) 
None 
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Annual Performance Assessment Report 
2008/2009 

 
Adult Social Care Services  

 
 

Council Name: Central Bedfordshire  
This report is a summary of the performance of how the Council promotes adult social care outcomes 

for people in the Council area.  

The overall grade for performance is combined from the grades given for the individual outcomes.  

There is a brief description below – see Grading for Adult Social Care Outcomes 2008/09 in the 

Performance Assessment Guide web address below, for more detail. 

 

Poorly performing – not delivering the minimum requirements for people 

Performing adequately – only delivering the minimum requirements for people 

Performing well – consistently delivering above the minimum requirements for people 

Performing excellently - overall delivering well above the minimum requirements for people 

 

We also make a written assessment about  

Leadership and  

Commissioning and use of resources 

Information on these additional areas can be found in the outcomes framework 

To see the outcomes framework please go to our web site:  Outcomes framework 

You will also find an explanation of terms used in the report in the glossary on the web site. 

 
Delivering Outcomes Assessment 
Overall Central Bedfordshire Council is 
performing: 

Due to the transition to unitary status in April 2009 the 
Care Quality Commission will not be making a judgement 
about the performance of Central Bedfordshire Council in 
relation to this outcome. 

 
Outcome 1:  
Improved health and well–being The Council is performing: Not rated 
 
Outcome 2:  
Improved quality of life The Council is performing: Not rated  
 
Outcome 3:  
Making a positive contribution The Council is performing: Not rated  
 
Outcome 4:  
Increased choice and control The Council is performing: Not rated  
 
Outcome 5: 
Freedom from discrimination and harassment The Council is performing: Not rated 
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Outcome 6:  
Economic well-being The Council is performing: Not rated  
 
Outcome 7:  
Maintaining personal dignity and respect The Council is performing: Not rated  
 

 
Click on titles above to view a text summary of the outcome. 

 
 

Assessment of Leadership and Commissioning and use of resources 
 
Leadership  
 
As a result of Local Government Review, Bedfordshire County Council’s key focus during 2008 / 
09 was preparing for the transfer of responsibilities to the two new unitary councils in April 2009.  
This coupled with the early turnover of senior staff (including the Director of Adult Social Care) 
resulted in a lack of consistent strategic leadership and had a detrimental impact on the pace of 
improvement.  The governance and reporting framework in place was weak and failed to identify 
or rectify barriers to achieving Adult Social Care improvement targets and performance in most 
areas deteriorated.  The recommendations made by the Commission for Social Care Inspection 
(CSCI) in 2008 to improve the councils safeguarding arrangements were not achieved and little 
progress was made in developing personalised and self directed support services.  Positive 
outcomes for people who use services and their carers could not be evidenced or validated.  
 
This meant that in April 2009, that the new unitary council, inherited an under performing Adult 
Social Care department. Extensive data cleansing and validation activities have been 
undertaken by the new unitary council.  This has identified a number of quality and accuracy 
issues in relation to the data and performance information provided by Bedfordshire County 
Council.  In some areas validated performance is significantly lower than had been previously 
reported; including the level of direct payments in use, the amount of helped to live at home 
activity and the completion of adult safeguarding referrals.  The strategic framework put in place 
across Adult Social Care by Bedfordshire County Council lacked specific detail and in many 
instances strategies and partnership arrangements could not be sourced back to the initial 
agreements, objectives or work plans.  This lack of clarity lead to ongoing funding disputes with 
the PCT regarding continuing care funding and the re-provision of NHS services for people with 
a Learning Disability.   
 
The Central Bedfordshire Council is new to the delivery of Adult Social Care; however there is 
the determination and commitment to review all aspects of adult social care and to significantly 
improve outcomes for the local community.  Focused corporate and political support has been 
evidenced and the portfolio holder and lead member have agreed the key priorities and will be 
closely involved in monitoring progress.  The Adult Social Care, Health and Housing Directorate 
Plan has been agreed and sets challenging and stretching targets; it is strategically aligned to 
the Council’s objectives and budget setting processes.  There is a clear intention to improve and 
transform adult social care and a determination to develop services that focus on outcomes for 
the individual.  Improving and maximising partnership arrangements are at the heart of the 
Council’s plans to drive forward the required changes. The Council recognises the need to 
provide strong leadership and to develop governance arrangements across all services and 
within partnership agreements.  Safeguarding is a key priority area and focused attention is 
evidenced with a commitment to improve this critical aspect of service delivery.  The Council 
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recognises the cultural shifts and workforce development strategies that will be required to take 
this work forward and plans to progress this jointly with partners.   
 
There is a significant improvement journey to be achieved and a key success factor will be the 
Council’s ability to continue to provide the leadership and corporate support required to drive this 
agenda forward.  Capacity building, workforce development and aligned financial support will be 
critical enablers, along with the ability to maximise partnership opportunities.  It is essential that 
governance and monitoring arrangements are integral to the new performance management 
strategy to ensure that services delivered and commissioned by the Council are timely, to a high 
standard and meet the needs and expectations of people living in the local communities.   The 
Council appears to be developing the foundations on which improvement can be achieved and 
progress will be monitored closely by the Care Quality Commission. 
 
Commissioning and use of resources  
 
The Joint Strategic Needs Assessment provides a wide range of information about the needs of 
the community and identifies a number of health inequalities particularly in relation to BME and 
economically disadvantaged groups.  Further work is required to make it more accessible and to 
ensure that it is used to inform commissioning strategies.  Market development activities have 
not yet secured the range and variety of services required to meet need or to steer the 
development of personalised care.  There is a recognised reliance on residential care and 
prevention services are underdeveloped.  Mapping and scoping of the independent and 
voluntary sector is required in order to identify future development needs and to assess its 
readiness and capacity to contribute to the transformation agenda.  Contract compliance and 
close partnership working has secured improvement in regulated care services and there was a 
reduction in the number of ‘poor’ services. However there are a significant percentage of 
regulated services which are rated as adequate and focused attention is required to drive 
improvement in the quality of these services. 
 
Central Bedfordshire Council has identified that the social care improvement journey requires a 
focus on efficiencies and improved commissioning.  It has set out the initial priorities, including a 
range of core activities; a review of and improved use of the Joint Strategic Needs Assessment, 
ensuring partnership and strategic frameworks are appropriately focused and incorporate 
improved performance and delivery of outcomes for the customers.  The Council is to review 
commissioning and the services provided for people with learning disability and to determine 
with partners the future commissioning arrangements across mental health services.  A core 
priority is to ensure that value for money principles underpin all commissioning activities.   
 
Engagement with providers and partners will be critical. People need to know the direction of 
travel and also to be able to access the necessary support to help them understand what is 
required of them to make this ‘vision’ a reality.  Commissioning strategies need to drive the 
required change and ensure that services focus on personalisation and outcomes from a people 
who use services’ or carers’ perspective.  Safeguarding considerations need to be embedded in 
all strategies and developments; these must achieve a balance between protection, 
personalisation and increased choice and control. 
 
Summary of Performance  
Brief overview of performance and progress        
 
During 2008 / 09 Bedfordshire County Council focused on transition and failed to drive the 
necessary improvement or to develop the conditions to transform Adult Social Care.  The 
inconsistent strategic leadership and the lack of a cohesive operational priorities resulted in an 
inability to sustain previous performance and a general deterioration in outcomes for the people 
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of Bedfordshire.  Governance and monitoring arrangements were weak and failed to secure key 
improvements or to identify and rectify barriers or issues impacting on the pace of improvement.  
 
This has meant that in April 2009, Central Bedfordshire Council inherited an under performing 
adult social care department and a challenging improvement agenda.  It has responded swiftly 
and proactively to this realisation and has a detailed action plan for improvement in place.  
Focused leadership and corporate support is evident and there is a determination to review and 
improve all aspects of adult social care.   Central Bedfordshire Council has a clear vision for the 
future and is passionate and energised in its determination to significantly improve outcomes for 
people.   A range of actions have been implemented and there are early signs of improved 
relationships and a more cohesive and strategically aligned management approach.  Revised 
engagement strategies and the openness of the new Director of Adult Social Care has been 
positively received and appears to be impacting on peoples hopes and aspirations for the future.   
 

Outcome 1: Improved health and well–being 
 

The Council is performing:  

Due to the transition to unitary status in April 2009 the 
Care Quality Commission will not be making a 
judgement about the performance of Central 
Bedfordshire Council in relation to this outcome. 

 
During the transition to unitary status Bedfordshire County Council continued to support a 
number of initiatives and strategies designed to help people improve their health and well being.  
However these lacked a coherent strategic framework to drive forward the required 
improvements.  There continues to be a need to evaluate and evidence the impact and 
outcomes of these strategies for the community. More work is required to maximise partnership 
opportunities in this area.  There continues to be significant health and well being inequalities 
amongst some communities and the number of people with long term conditions is increasing.   
 
Central Bedfordshire Council recognises the need to make considerable improvements in this 
area and has outlined its initial priorities aimed at driving forward the required change.  These 
include the Council’s plans to improve strategic partnership arrangements, agree how the 
Healthy Communities’ Strategy is to be delivered and improve the range of intermediate care 
services.  In order to achieve its challenging change and improvement agenda the Council will 
need to fully understand the needs of the community and maximise partnership working 
opportunities.  It will need to stimulate the market by articulating a vision for the future and by 
providing the necessary leadership.  Engagement with key partners and stakeholders, supported 
by a systematic approach to governance and monitoring arrangements, will be essential and 
integral from the beginning. 
 
Outcome 2: Improved quality of life 
 

The Council is performing: 

Due to the transition to unitary status in April 2009 the 
Care Quality Commission will not be making a 
judgement about the performance of Central 
Bedfordshire Council in relation to this outcome. 

 
There was an overall lack of progress made by Bedfordshire County Council in addressing key 
areas for improvement in this area. Early intervention and prevention services are 
underdeveloped and there remains a need to scope and map the services provided by the 
voluntary sector and to evaluate its capacity to meet the growing needs of prevention and early 
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intervention strategies.  Little progress had been made in evaluating and evidencing the 
outcomes and experiences of people signposted to other agencies or to demonstrate the 
effectiveness of these services in meeting needs and providing good value for money.  There is 
a need to systematically review carer services and to ensure the strategic framework that is in 
place supports the development of a wide range of relevant support services, including services 
targeted at the needs of young carers’.   
 
Central Bedfordshire Council accepts the need to make and demonstrate considerable 
improvement and has identified its initial priorities.  Amongst these it intends to work with its 
partners to review and increase the use of intermediate care and reablement services, improve 
the quality of care services, increase the number and timeliness of major adaptations and 
increase the number of carers receiving a break.  The Council recognises the need to build in 
mechanisms and systems to evidence the impact of these service developments on the lives of 
people who use services and carers and to evidence how services reduce the need for longer 
term or higher level care and enhance people’s quality of life. 
 

Outcome 3: Making a positive contribution 
 

The Council is performing:  

Due to the transition to unitary status in April 2009 the 
Care Quality Commission will not be making a 
judgement about the performance of Central 
Bedfordshire Council in relation to this outcome. 

 
There are a range of forums in place to enable people who use services and their carers to have 
a say in design, planning and review processes.  There is some evidence that these 
contributions have helped shape commissioning and planning processes.  People who use 
services and carers are now involved in the safeguarding board and awareness raising activities 
have commenced to improve peoples understanding of safeguarding processes. There is a need 
to evaluate the impact of these awareness raising strategies and to maximise the engagement 
opportunities presented through the partnership boards.  A strengthened feedback loop is 
required to help people recognise the value and difference that their contributions have made. 
 
Central Bedfordshire Council has identified a number of ways in which it intends to enable 
people who use services and carers to make a positive contribution.  The intention is to ensure 
that people who use services, carers and the voluntary sector are all engaged in the 
development of personalised services and that it works closely with the Bedfordshire LINk.  It 
recognises the importance of volunteering and plans to ensure the voluntary sector has the 
capacity to help deliver the transformation of services and that care providers are encouraged to 
facilitate volunteering opportunities.  A key success factor will be the Council’s ability to develop 
a consistent strategic framework, which strengthens engagement activities across all community 
groups and which integrates user and carer contributions into all aspects of service planning, 
review and governance. To this end it intends to use customer feedback to drive forward 
improvements and will work to encourage a cross Council approach to its community 
engagement and involvement strategies. 
 
Outcome 4: Increased choice and control 
 

The Council is performing:  

Due to the transition to unitary status in April 2009 the 
Care Quality Commission will not be making a 
judgement about the performance of Central 
Bedfordshire Council in relation to this outcome. 
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During 2008 / 09 Bedfordshire County Council made limited progress in relation to transforming 
adult social care and there is a significant amount of work required to make ‘Putting People First’ 
a reality.  Systems and processes required to progress self directed support are under 
developed.  The planned increase in the uptake of direct payments was not achieved and there 
are no individual budgets in place.  The timeframe for the completion of assessment processes 
remained stable. However the number of reviews completed reduced.  The number of 
complaints received about adult social care continued to fall and there is a need to fully evaluate 
and understand the reasons for this reduction.  Information leaflets and advice sources need to 
be fully reviewed and action taken to ensure that these are relevant, provide the information 
required by people and that everyone who accesses services are involved in any planned 
development activities. 
 
Central Bedfordshire Council is committed to developing services and support systems by which 
people are able to exercise greater choice and control.  It has set out its initial priorities in this 
area and these include adopting the Central Bedfordshire Transformation Strategy and action 
plan to deliver personalised outcomes for people.  This will involve improving the options for self 
directed support, improved advocacy and better information.  Success will require corporate 
leadership and support, a market development strategy supported by aligned budget and a 
focused workforce development strategy.  
 
Outcome 5: Freedom from discrimination and harassment 
 

The Council is performing:  

Due to the transition to unitary status in April 2009 the 
Care Quality Commission will not be making a 
judgement about the performance of Central 
Bedfordshire Council in relation to this outcome. 

 
Bedfordshire County Council made some progress in improving access to adult social care.  A 
single point of contact had been introduced, people are offered advice, information and where 
appropriate are signposted to other agencies and partners.  The Joint Strategic Needs 
Assessment helped identify key development areas in relation to minority communities, 
particularly within the BME and economically disadvantaged groups and market development 
activities now need to be progressed.   
 
Central Bedfordshire Council is committed to promoting equalities within its work force and 
across services and has set out its initial priorities.  It intends to strengthen the Joint Strategic 
Needs Assessment, enabling it to fully understand the needs of all groups within the community 
and to focus its market development and commissioning activities.  Equality impact assessments 
will help secure improved access to services for under represented groups within the community 
and the Council aims to commission a floating support service to address the needs of Gypsy 
and Travellers sites and to help strengthen these relationships.  There is a need to 
systematically evaluate the experience, impact and outcomes for everyone who engages with 
social care including those people signposted to other agencies.  
 

Outcome 6: Economic well - being 
 

The Council is performing:  

Due to the transition to unitary status in April 2009 the 
Care Quality Commission will not be making a 
judgement about the performance of Central 
Bedfordshire Council in relation to this outcome. 
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Bedfordshire County Council supported a range of long standing strategies to help people 
maximise income and to support them into employment.  These included a benefit outreach 
service into Sikh temples and mosques offered by the welfare rights service, help for cancer 
suffers from the McMillan welfare rights service and home visits by community financial advisors.  
These have helped people claim a significant level of additional benefits.  Some specific work 
has been carried out in relation to carers i.e. the introduction of a ‘paying for care’ leaflet and 
‘moving forward’ training.  However there is a need to strengthen the strategic framework in 
place and to provide focused leadership to drive the carers agenda forward, including evaluating 
the impact of strategies to support carers into employment.   
 
Central Bedfordshire Council is committed to improving performance on this outcome.  The initial 
priorities are to work with partners to promote financial inclusion, improve sign posting to money 
management services and review the fairer charging policy within the transformation 
programme.  It also aims to help people maximise income through supporting them into 
employment and through the input of its welfare rights and customer financial advice services.  
There is a need to develop a cohesive and strategically aligned framework to support this across 
all groups and to integrate these priorities into all assessment, review and support planning 
processes. 
 

Outcome 7: Maintaining personal dignity and respect 
 

The Council is performing:  

Due to the transition to unitary status in April 2009 the 
Care Quality Commission will not be making a 
judgement about the performance of Central 
Bedfordshire Council in relation to this outcome. 

 
Bedfordshire County Council made limited progress in addressing the development needs within 
adult safeguarding processes and focused attention is required to drive the required 
improvement.  The action plan developed as a result of the Commission for Social Care 
Inspection in January 2008 needs to be strengthened and carefully monitored.  Governance 
arrangements failed to ensure that the required improvements occurred and to ensure that 
referrals were tracked, monitored and outcomes recorded. Referral levels have continued to 
increase. However the numbers of inappropriate referrals suggest that people still do not 
understand safeguarding or that they are unaware of alternative routes to raise a concern.  
Therefore the adequacy and impact of awareness raising strategies needs to be evaluated.  
Work has commenced to strengthen the interagency safeguarding board, including expanding 
membership to people who use services, carers and the independent and voluntary sector.  
There remains a significant improvement agenda to be achieved including a step change in the 
level of staff training and in the assessment of staff competence.    
 
Central Bedfordshire Council has recognised the need for ongoing work both strategically and 
operationally to secure the required improvement across safeguarding processes and the need 
to achieve better outcomes.  It is committed to driving forward improvement and has highlighted 
its initial priorities.  These include securing commitment to safeguarding across the whole 
Council, embedding improved governance, revitalising the safeguarding board and increasing 
awareness in local communities about safeguarding issues.  Interim arrangements have been 
implemented across mental health services and a competitive re-tendering process has 
commenced.   It is essential that the Council maintains the leadership it has shown to date and 
that governance and monitoring arrangements are central to strategic and operational plans.  
The involvement of all strategic partners in securing the required improvement is critical and 
membership of the board should be at a senior level within partner organisations to facilitate 
timely decision making.  All partners need to ensure that respective policies and protocols are 
aligned to the overall aims, objectives and priorities of the safeguarding board. 
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Appendix A 
 
 
Meeting: Executive 

Date: 8 December 2009 

Subject: The Future of Special Schooling in the East of Central 
Bedfordshire 

 
 
Response of the Children, Families & Learning Overview and Scrutiny Committee 
 
1. At its meeting of 1 December 2009, the Children, Families and Learning 

Overview & Scrutiny Committee (CFL OSC) considered the report of the Deputy 
Director of Children, Families and Learning and Assistant Director of Children’s 
Specialist Services, which sought Members comments on the responses to the 
consultation of special schooling that was initiated by the Executive, with a view 
towards supporting the preferred option of merging Sunnyside and Hitchmead 
schools. 
 

2. Members of the Committee debated the matter at length and also heard from a 
number of witnesses (via correspondence and in person) regarding concerns 
over the proposed merger. The concerns raised and the issues discussed are 
summarised below:- 
 

 2.1 There was some concern regarding the validity of the survey and whether it 
contained an element of bias; 
 

 2.2 The lack of sufficient financial analysis to make an informed decision, 
particularly regarding the cost of the adaptation works required at 
Hitchmead school to accommodate the merger; 
 

 2.3 The lack of any detail regarding how the best features of both schools 
would be retained in any merger and what the vision, values, leadership 
and governance would look like in any new school created; and 
 

 2.4 The Council’s position regarding the provision of a new build school to 
replace both Sunnyside and Hitchmead. 
 

3. In response to the concerns raised, the Deputy Director of Children, Families 
and Learning explained that the survey had been based upon a model used by 
other authorities and there was absolutely no intention of bias. He also 
confirmed that officers could only prepare detailed financial and school 
organisation information, and an implementation plan, should the Executive be 
minded to approve the merger on 8 December and should this happen, the 
Council would then enter into a further 6 week consultation period regarding the 
approved option. 
  

4. In conclusion, whilst the Committee supported Option A of the report i.e. the 
proposed merger of Sunnyside and Hitchmead schools, it did so subject to a 
number of conditions and these are outlined in the resolutions below. 

Agenda Item 14
Page 15



 RESOLVED 

 (i) That whilst the Committee wholeheartedly supports the merger of 
Sunnyside and Hitchmead schools, it calls upon the Executive to 
consider seriously the urgent and pressing need for a new build 
facility to replace both, such consideration to include the urgent 
investigation and identification of sufficient capital resources to do 
so; 
 

 (ii) That notwithstanding resolution (i) above, the Committee calls upon 
the Deputy Director of Children, Families and Learning to submit a 
written response to the Executive addressing the questions raised by 
both witnesses (Tim Walker, Head Teacher, Hitchmead School and 
Stephen Court, member of the public), so that Members of the 
Executive can make an informed decision regarding the proposals; 
and 
 

 (iii) That, should the Executive approve the merger, the CFL OSC receives 
a further report following the 6 week consultation period, which will 
provide Members with the detailed financial implications of the 
initiative and an implementation plan. 
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3.12.09 Special Schooling in the East Response to Questions vs.01 

Central Bedfordshire Council 
 

Executive meeting 9th December 2009 
 

Response to issues raised at the Children, Families & Learning 
Overview & Scrutiny Committee (1st December 2009) regarding the 
future of Special Schooling in the east of Central Bedfordshire. 
 
The Overview & Scrutiny meeting considered the proposal, following 
consultation, to merge Hitchmead and Sunnyside schools, which is to be 
decided upon by Executive at their December meeting. A letter was received 
by the Chair of the committee, Councillor John Street from Mr John Court who 
raised a number of issues; the Committee also heard Mr Tim Walker, Head 
Teacher of Hitchmead School raise a number of questions on behalf of 
parents and staff at the school. The Committee resolved that a written 
response to the issues raised by both Mr Court and Mr Walker should be 
prepared and made available to the Executive before the meeting.  
 
Mr Court’s concerns 
 
The consultation was not fair or impartial. 

• The process was similar to that used previously by the County Council 
and other local authorities. Every attempt was made to publicise the 
consultation, public meetings were held. The pros and cons for each 
option were fairly and impartially identified. There is no evidence that 
respondents were unduly influenced by the layout of the consultation 
document. 

 
The term merger is misleading. 

• The only way to merge two existing schools is for one school to 
technically close (cease to be registered with the DCSF) and the other 
to become the basis for the “new” school.  

 
The SEN review is referred to but 3 key findings are not identified. 

• The review’s findings are not reproduced in the consultation document. 
The review is a public document and is referred as part of the context 
for the consultation. 

 
The removal of £111,000 from the combined budget will not address the 
financial viability of the school 

• The proposed merger would reduce the fixed costs of the new school 
and therefore the “lump sum” formula funding which is paid to each 
school. (Referred to above) For example only one Head teacher is 
required by a merged school. The combined pupils numbers and 
reduced fixed costs addresses the viability issue which Hitchmead 
faces on its own.  
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3.12.09 Special Schooling in the East Response to Questions vs.01 

There is no mention of the capital expenditure required to make the 
Hitchmead site suitable for Sunnyside children. 

• Some Sunnyside Children already access the site. There would be 
some capital expenditure required should the decision to merge be 
taken. Preliminary work suggests that this is relatively minor and could 
be met from the formula capital already delegated to both schools 
supplemented by existing resources within the SEN budget. 

 
The report makes mention of the proposed Special Educational Needs 
and Inclusion Strategy which forms part of the vision for learning. This 
vision has not yet been adopted by the Council. 

• The transitional task force accepted the SEN review. The SEN & 
Inclusion strategy, based on the review, will form an integral part of the 
vision for learning. This is consistent with that earlier decision. 

 
No new analysis of the pros & cons and the relative costs has been 
commissioned or undertaken before the Executive is asked to consider 
this important matter. 
 

• The SEN review was a substantial piece of work which established the 
case for area special schools. This approach was adopted by the 
Council through the transitional taskforce. The executive is being asked 
to decide, following consultation, whether to issue statutory notices 
relating to merger of the two schools. To undertake further detailed 
work prior to the decision would potentially pre-judge the outcome of 
the consultation and Executive’s decision. Both Heads and both 
Governing bodies support merger as the best way forward. 

 
Questions raised by Mr Walker on behalf of parents and staff. 
 
Can Hitchmead’s current financial difficulties be remedied by the 
merger? 

• Hitchmead’s difficulties are a consequence of the increased ability of 
mainstream schools to meet appropriately the needs of more children 
with Moderate Learning Difficulties.  The proposed merger would 
reduce the fixed costs and maintain the overall number of pupils. 

 
What assurance can be given that the best features of both schools 
would be preserved in the new schools? 

• The ethos, culture and character of the new school will draw on the 
foundations laid down in the two existing schools. The Head teachers 
and Governors are committed to work together should the decision to 
merge be taken. It is the School’s leadership and Governors who would 
be responsible for the standards and ethos of the merged school. 

 
Is there a policy for merging schools? 

• There is an established process to establish the governance 
arrangements for a new school. The implementation of a plan to merge 
will be undertaken jointly between the Heads, the Governing Bodies 
and the Local Authority. 
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3.12.09 Special Schooling in the East Response to Questions vs.01 

 
What assurances can be given of the commitment of Central 
Bedfordshire to proper resourcing and longer term development of 21st 
centaury school? 

• The development of a new building to house the merged school is an 
aspiration but is dependant on capital funding being available. 

 
The report avoids or glosses over some of the most important issues. 
 

• The report, which is necessarily concise, reports the outcome of the 
consultation and proposes a preferred option. This option is supported 
by the consultation and is consistent with the Council’s declared 
approach. The detailed planning can only take place once the decision 
is reached in principle. The Local Authority is committed to working 
with the Heads and Governing bodies to implement the plan following 
the decision. The first meeting with Heads and Chairs of Governors is 
provisionally booked for Monday 14th December. 

 
 
 
 
 
 
 
Martin Pratt 
Assistant Director for Specialist Services 
Central Bedfordshire Council 
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tiv
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M
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g 

Da
te
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ul

te
es

 a
nd

 
Da

te
/M

et
ho

d 
Do

cu
m

en
ts

 w
hi

ch
 

m
ay

 b
e 

co
ns

id
er

ed
 

Po
rtf

ol
io

 H
ol

de
r a

nd
 C

on
ta

ct
 o

ffi
ce

r (
m

et
ho

d 
of

 c
om

m
en

t a
nd

 c
lo

si
ng

 d
at

e)
 

4.
 

Sc
he
m
e 
of
 

M
em
be
rs
 

Al
lo
wa
nc
es
 - 
 

   

To
 s
ee
k 
th
e 
vie
ws
 o
f t
he
 

Ex
ec
ut
ive
 a
s 
to
 th
e 

bu
dg
et
ar
y 
im
pl
ica
tio
ns
 

ar
isi
ng
 fr
om
 th
e 

re
co
m
m
en
da
tio
ns
 o
f t
he
 

In
de
pe
nd
en
t 

Re
m
un
er
at
io
n 
Pa
ne
l f
or
 

th
e 
Sc
he
m
e 
of
 

M
em
be
rs
' A
llo
wa
nc
es
 

fo
r t
he
 y
ea
r c
om
m
en
cin
g 

1 
Ap
ril
 2
01
0.
  

 

12
 J
an
ua
ry
 

20
10
 

 

In
de
pe
nd
en
t R
em
un
er
at
io
n 

Pa
ne
l  

  

Re
po
rt 

 
Cl
lr 
M
au
ric
e 
R 
Jo
ne
s 

Co
m
m
en
ts
 b
y 
10
/1
2/
09
 to
 C
on
ta
ct
 O
ffi
ce
r: 

St
ep
he
n 
Co
ok
e,
 E
le
ct
or
al
/M
em
be
rs
' S
er
vic
es
 

M
an
ag
er
 

st
ep
he
n.
co
ok
e@

ce
nt
ra
lb
ed
fo
rd
sh
ire
.g
ov
.u
k 
 T
el
: 

03
00
 3
00
 4
03
5 

   

5.
 

Co
nt
ra
ct
 A
wa
rd
 in
 

co
nn
ec
tio
n 
wi
th
 

th
e 
In
te
rim
 

Ac
co
m
m
od
at
io
n 

Pl
an
 - 
 

   

Th
e 
Ex
ec
ut
ive
 is
 a
sk
ed
 

to
 a
pp
ro
ve
 th
e 
aw
ar
d 
of
 

th
e 
co
nt
ra
ct
 to
 th
e 

re
co
m
m
en
de
d 
co
nt
ra
ct
or
 

fo
r c
on
st
ru
ct
io
n 
wo
rk
s 

re
la
te
d 
to
 th
e 
In
te
rim
 

Ac
co
m
m
od
at
io
n 
Pl
an
. 

W
or
ks
 w
ill 
be
 

un
de
rta
ke
n 
at
 th
e 

Du
ns
ta
bl
e 
M
ai
n 
O
ffi
ce
 

an
d 
Te
ch
no
lo
gy
 H
ou
se
, 

Be
df
or
d.
  

 

12
 J
an
ua
ry
 

20
10
 

 

   

Re
po
rt 

 
Cl
lr 
M
au
ric
e 
R 
Jo
ne
s 

Co
m
m
en
ts
 b
y 
10
/1
2/
09
 to
 C
on
ta
ct
 O
ffi
ce
r: 

M
ar
k 
Ba
ss
et
t, 
Sp
ec
ia
lis
t A
dv
iso
r -
 P
ro
pe
rty
 

m
ar
k.
ba
ss
et
t@
ce
nt
ra
lb
ed
fo
rd
sh
ire
.g
ov
.u
k 
 T
el
: 

03
00
 3
00
 5
60
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 D
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M
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d 
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m
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ch
 

m
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 b
e 
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ed
 

Po
rtf

ol
io

 H
ol

de
r a

nd
 C

on
ta

ct
 o

ffi
ce

r (
m

et
ho

d 
of

 c
om

m
en

t a
nd

 c
lo

si
ng

 d
at

e)
 

6.
 

Lo
ca
l D
el
ive
ry
 

Ve
hi
cle
s 
an
d 

G
ro
wt
h 
Ar
ea
 F
un
d 

Pr
og
ra
m
m
es
 - 
 

   

To
 a
pp
ro
ve
 fu
nd
in
g 
fo
r 

th
e 
Lo
ca
l D
el
ive
ry
 

Ve
hi
cle
s 
an
d 
to
 a
pp
ro
ve
 

th
e 
re
vis
ed
 g
ro
wt
h 
ar
ea
 

fu
nd
 p
ro
gr
am
m
es
 in
 th
e 

tw
o 
gr
ow
th
 a
re
as
 in
 th
e 

lig
ht
 o
f G
ov
er
nm
en
t's
 

re
du
ct
io
ns
 to
 th
e 
ca
pi
ta
l 

al
lo
ca
tio
ns
 in
 2
01
0/
11
.  

 

12
 J
an
ua
ry
 

20
10
 

 

Ke
y 
Pa
rtn
er
s 
(L
ut
on
 

G
at
ew
ay
, L
ut
on
 B
C,
 

Re
na
iss
an
ce
 B
ed
fo
rd
 a
nd
 

Be
df
or
d 
BC
)  

  

Re
po
rt 

 
Cl
lr 
Ke
n 
C 
M
at
th
ew
s 

Co
m
m
en
ts
 b
y 
10
/1
2/
09
 to
 C
on
ta
ct
 O
ffi
ce
r: 

Jo
n 
Cl
iff
, H
ea
d 
of
 G
ro
wt
h 
Pr
og
ra
m
m
e 

jo
n.
cli
ff@

ce
nt
ra
lb
ed
fo
rd
sh
ire
.g
ov
.u
k 
 T
el
: 0
30
0 

30
0 
43
73
 

   

7.
 

Ra
isi
ng
 

Ac
hi
ev
em
en
t 

Po
lic
y 
-  

   

To
 a
gr
ee
 th
e 
po
lic
y 

wh
ich
 o
ut
lin
es
 h
ow
 

re
so
ur
ce
s 
wi
th
in
 th
e 

co
un
cil
 w
ill 
be
 ta
rg
et
ed
 

to
 im
pr
ov
e 
pr
ov
isi
on
 in
 

sc
ho
ol
s 
an
d 
ea
rly
 y
ea
rs
 

se
tti
ng
s 
an
d 
ra
ise
 

ac
hi
ev
em
en
t e
sp
ec
ia
lly
 

th
at
 o
f c
hi
ld
re
n 
an
d 

yo
un
g 
pe
op
le
 in
 

vu
ln
er
ab
le
 

cir
cu
m
st
an
ce
s.
 

 

12
 J
an
ua
ry
 

20
10
 

 

   

Re
po
rt 

 
Cl
lr 
M
rs
 A
ni
ta
 M
 L
ew
is 

Co
m
m
en
ts
 b
y 
10
/1
2/
09
 to
 C
on
ta
ct
 O
ffi
ce
r: 

Pa
tri
ck
 S
he
vli
n,
 A
ss
ist
an
t D
ire
ct
or
 L
ea
rn
in
g 
& 

Sc
ho
ol
s 
Su
pp
or
t 

pa
tri
ck
.s
he
vli
n@

ce
nt
ra
lb
ed
fo
rd
sh
ire
.g
ov
.u
k 
Te
l: 

03
00
 3
00
 6
82
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M
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ch
 

m
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 b
e 
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 H
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 C

on
ta

ct
 o

ffi
ce

r (
m

et
ho

d 
of

 c
om

m
en

t a
nd

 c
lo

si
ng

 d
at

e)
 

8.
 

Ce
nt
ra
l 

Be
df
or
ds
hi
re
 C
Q
C 

20
08
-0
9 
An
nu
al
 

Pe
rfo
rm
an
ce
 

As
se
ss
m
en
t 

(A
PA
) -
  

   

Ex
ec
ut
ive
 a
re
 re
qu
ire
d 

to
 re
ce
ive
 th
e 
An
nu
al
 

Pe
rfo
rm
an
ce
 

As
se
ss
m
en
t o
f t
he
 

20
08
/0
9 
of
 

Be
df
or
ds
hi
re
 C
ou
nt
y 

Co
un
cil
’s 
ad
ul
t s
oc
ia
l 

ca
re
 s
er
vic
es
 a
t a
 

pu
bl
ic 
m
ee
tin
g 
be
fo
re
 

th
e 
en
d 
of
 J
an
ua
ry
 

20
10
.  
O
n 
th
is 

oc
ca
sio
n 
a 

pe
rfo
rm
an
ce
 

ju
dg
em
en
t i
s 
no
t 

pr
ov
id
ed
 a
s 
Ce
nt
ra
l 

Be
df
or
ds
hi
re
 C
ou
nc
il i
s 

a 
ne
w 
Co
un
cil
 a
nd
 

Ex
ec
ut
ive
 a
re
 a
sk
ed
 to
 

no
te
 th
e 
co
m
m
en
ts
 o
f 

th
e 
Ca
re
 Q
ua
lity
 

Co
m
m
iss
io
n.
  I
n 

De
ce
m
be
r 2
01
0 

Ce
nt
ra
l B
ed
fo
rd
sh
ire
 

Co
un
cil
 w
ill 
re
ce
ive
 th
e 

An
nu
al
 P
er
fo
rm
an
ce
 

As
se
ss
m
en
t f
or
 

20
09
/1
0.
  

 

12
 J
an
ua
ry
 

20
10
 

 

   

Re
po
rt 

 
Cl
lr 
M
rs
 C
ar
ol
e 
He
gl
ey
 

Co
m
m
en
ts
 b
y 
10
/1
2/
09
 to
 C
on
ta
ct
 O
ffi
ce
r: 

Ju
lie
 O
gl
ey
, D
ire
ct
or
 o
f S
oc
ia
l C
ar
e,
 H
ea
lth
 a
nd
 

Ho
us
in
g 
ju
lie
.o
gl
ey
@
ce
nt
ra
lb
ed
fo
rd
sh
ire
.g
ov
.u
k 
 

Te
l: 
03
00
 3
00
 4
33
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Is
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e 

fo
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ey
 

De
ci

si
on
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th
e 

Ex
ec

ut
iv

e 

In
te

nd
ed

 D
ec

is
io

n 
In

di
ca

tiv
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M
ee
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Da
te
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ul

te
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 a
nd
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te
/M

et
ho

d 
Do

cu
m

en
ts

 w
hi

ch
 

m
ay

 b
e 
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id
er

ed
 

Po
rtf

ol
io

 H
ol

de
r a

nd
 C

on
ta

ct
 o

ffi
ce

r (
m

et
ho

d 
of

 c
om

m
en

t a
nd

 c
lo

si
ng

 d
at

e)
 

9.
 

An
nu
al
 

As
se
ss
m
en
t o
f 

Ch
ild
re
n'
s 

Se
rv
ice
s 
20
09
 - 
 

   

To
 re
po
rt 
th
e 
ou
tc
om
e 

of
 O
fs
te
d’
s 
An
nu
al
 

As
se
ss
m
en
t o
f 

ch
ild
re
n’
s 
se
rv
ice
s 
fo
r 

20
09
 a
nd
 a
ct
io
n 
to
 b
e 

ta
ke
n 
to
 im
pr
ov
e 
fu
tu
re
 

as
se
ss
m
en
t o
ut
co
m
es
. 

 

12
 J
an
ua
ry
 

20
10
 

 

   

No
ne
. 

 
Cl
lr 
M
rs
 A
ni
ta
 M
 L
ew
is 

Co
m
m
en
ts
 b
y 
10
/1
2/
09
 to
 C
on
ta
ct
 O
ffi
ce
r: 

Sy
lvi
a 
G
ib
so
n,
 In
te
rim
 A
ss
ist
an
t D
ire
ct
or
, P
ol
icy
, 

Pl
an
ni
ng
 a
nd
 C
om
m
iss
io
ni
ng
 

sy
lvi
a.
gi
bs
on
@
ce
nt
ra
lb
ed
fo
rd
sh
ire
.g
ov
.u
k 
 T
el
: 

03
00
 3
00
 5
52
2 

   
10
. 

Eu
ro
pe
an
 S
oc
ia
l 

Fu
nd
 P
ro
sp
ec
tu
s 

20
10
 - 
20
11
 fo
r 

Ce
nt
ra
l 

Be
df
or
ds
hi
re
 a
nd
 

Be
df
or
d 
-  

   

Ap
pp
ro
va
l o
f t
he
 

Eu
ro
pe
an
 S
oc
ia
l F
un
d 

Pr
os
pe
ct
us
 2
01
0 
- 

20
11
 fo
r C
en
tra
l 

Be
df
or
ds
hi
re
 a
nd
 

Be
df
or
d 
 

 

12
 J
an
ua
ry
 

20
10
 

 

LS
P 
an
d 
Th
em
at
ic 

Pa
rtn
er
sh
ip
 fo
r E
nv
iro
nm
en
t 

an
d 
Ec
on
om
y 
EE
DA
  

M
em
be
rs
 B
ul
le
tin
 a
nd
 

Ca
bi
ne
t B
rie
fin
g 
No
te
  

Co
ns
ul
ta
tio
n 
Ev
en
ts
  

  

re
po
rt 

 
Cl
lr 
Ke
n 
C 
M
at
th
ew
s 

Co
m
m
en
ts
 b
y 
10
/1
2/
09
 to
 C
on
ta
ct
 O
ffi
ce
r: 

Sa
ra
h 
Hu
gh
es
, H
ea
d 
of
 R
eg
en
er
at
io
n 
an
d 
Sk
ills
 

sa
ra
h.
hu
gh
es
@
ce
nt
ra
lb
ed
fo
rd
sh
ire
.g
ov
.u
k 
  T
ek
: 

03
00
 3
00
 6
16
6 

   

11
. 

Ce
nt
ra
l 

Be
df
or
ds
hi
re
 S
ub
-

re
gi
on
al
 P
la
n 
fo
r 

th
e 
Eu
ro
pe
an
 

Re
gi
on
al
 

De
ve
lo
pm
en
t 

Fu
nd
 a
nd
 P
ip
el
in
e 

Pr
oj
ec
ts
 - 
 

   

Ap
pr
ov
al
 o
f t
he
 C
en
tra
l 

Be
df
or
ds
hi
re
 S
ub
-

re
gi
on
al
 P
la
n 
fo
r t
he
 

Eu
ro
pe
an
 R
eg
io
na
l 

De
ve
lo
pm
en
t F
un
d 
an
d 

Pi
pe
lin
e 
Pr
oj
ec
ts
  

 

12
 J
an
ua
ry
 

20
10
 

 

LS
P 
an
d 
Th
em
at
ic 

Pa
rtn
er
sh
ip
 fo
r E
nv
iro
nm
en
t 

an
d 
Ec
on
om
y 
EE
DA
  

M
em
be
rs
 B
ul
le
tin
 a
nd
 

Ca
bi
ne
t B
rie
fin
g 
No
te
  

Co
ns
ul
ta
tio
n 
ev
en
ts
 6
 

No
ve
m
be
r 2
00
9 
 

  

Dr
af
t s
ub
-re
gi
on
al
 

pl
an
 

 

Cl
lr 
Ke
n 
C 
M
at
th
ew
s 

Co
m
m
en
ts
 b
y 
10
/1
2/
09
 to
 C
on
ta
ct
 O
ffi
ce
r: 

Sa
ra
h 
Hu
gh
es
, H
ea
d 
of
 R
eg
en
er
at
io
n 
an
d 
Sk
ills
 

sa
ra
h.
hu
gh
es
@
ce
nt
ra
lb
ed
fo
rd
sh
ire
.g
ov
.u
k 
 T
el
: 

03
00
 3
00
 6
16
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M
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tin
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nd
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te
/M

et
ho

d 
Do

cu
m

en
ts

 w
hi

ch
 

m
ay

 b
e 

co
ns

id
er

ed
 

Po
rtf

ol
io

 H
ol

de
r a

nd
 C

on
ta

ct
 o

ffi
ce

r (
m

et
ho

d 
of

 c
om

m
en

t a
nd

 c
lo

si
ng

 d
at

e)
 

12
. 

Aw
ar
d 
of
 G
ra
ss
 

Cu
tti
ng
 (N
or
th
) 

Co
nt
ra
ct
 - 
 

   

Re
qu
es
t f
or
 th
e 

Ex
ec
ut
ive
 to
 a
wa
rd
 th
e 

G
ra
ss
 C
ut
tin
g 
(N
or
th
) 

Co
nt
ra
ct
.  

 

12
 J
an
ua
ry
 

20
10
 

 

   

Re
po
rt 

 
Cl
lr 
Da
vid
 M
cV
ica
r 

Co
m
m
en
ts
 b
y 
10
/1
2/
09
 to
 C
on
ta
ct
 O
ffi
ce
r: 

St
ev
e 
W
hi
tta
ke
r, 
Co
nt
ra
ct
 S
er
vic
es
 M
an
ag
er
 

st
ev
e.
wh
itt
ak
er
@
ce
nt
ra
lb
ed
fo
rd
sh
ire
.g
ov
.u
k 
 

Te
l: 
03
00
 3
00
 4
34
4 

 
13
. 

Bu
sin
es
s 

Tr
an
sf
or
m
at
io
n 

St
ra
te
gy
 in
clu
di
ng
 

To
ta
l P
la
ce
 F
in
al
 

Re
po
rt 
-  

  

To
 s
et
 o
ut
 a
m
bi
tio
n,
 

pr
io
rit
ie
s 
an
d 
ou
tc
om
es
 

fo
r t
he
 C
ou
nc
il’s
 

Tr
an
sf
or
m
at
io
n 
 o
ve
r 

th
e 
ne
xt
 5
 y
ea
rs
. 

12
 J
an
ua
ry
 

20
10
 

 

   

Re
po
rt 

 
Cl
lr 
Ri
ch
ar
d 
St
ay
 

Co
m
m
en
ts
 b
y 
10
/1
2/
09
 to
 C
on
ta
ct
 O
ffi
ce
r: 

Cl
ive
 J
on
es
, A
ss
ist
an
t D
ire
ct
or
 B
us
in
es
s 

Tr
an
sf
or
m
at
io
n 
& 
Cu
st
om
er
 S
er
vic
es
 

cli
ve
.jo
ne
s@

ce
nt
ra
lb
ed
fo
rd
sh
ire
.g
ov
.u
k 
 T
el
: 

01
46
2 
61
11
68
 

14
. 

Bu
dg
et
 M
on
ito
rin
g 

Re
po
rt 
-  

   

To
 c
on
sid
er
 th
e 

m
on
th
ly 
Bu
dg
et
 

M
on
ito
rin
g 
Re
po
rt 
an
d 

ag
re
e 
th
e 
la
te
st
 

po
sit
io
n.
  

 

12
 J
an
ua
ry
 

20
10
 

 

   

Re
po
rt 

 
Cl
lr 
M
au
ric
e 
R 
Jo
ne
s 

Co
m
m
en
ts
 b
y 
10
/1
2/
09
 to
 C
on
ta
ct
 O
ffi
ce
r: 

M
at
t B
ow
m
er
, A
ss
ist
an
t D
ire
ct
or
 F
in
an
cia
l 

Se
rv
ice
s 

m
at
t.b
ow
m
er
@
ce
nt
ra
lb
ed
fo
rd
sh
ire
.g
ov
.u
k 
 T
el
: 

03
00
 3
00
 6
14
7 

   
15
. 

Lo
ca
l 

De
ve
lo
pm
en
t 

Fr
am
ew
or
k:
 

Di
st
ric
t W

id
e 

De
sig
n 
G
ui
de
 fo
r 

Ce
nt
ra
l 

Be
df
or
ds
hi
re
 - 
 

   

To
 a
pp
ro
ve
 a
 n
ew
 

di
st
ric
t-w
id
e 
de
sig
n 

gu
id
e.
  T
he
 g
ui
de
 w
ill 

be
 u
se
d 
to
 p
ro
vid
e 

cle
ar
 d
es
ig
n 
gu
id
el
in
es
 

ag
ai
ns
t w
hi
ch
 p
la
nn
in
g 

ap
pl
ica
tio
ns
 w
ill 
be
 

de
te
rm
in
ed
 a
nd
 is
 

in
te
nd
ed
 to
 s
ig
ni
fic
an
tly
 

ra
ise
 th
e 
qu
al
ity
 o
f n
ew
 

de
ve
lo
pm
en
t. 
 

 

12
 J
an
ua
ry
 

20
10
 

 

M
em
be
r w
or
ks
ho
p 
10
 

Se
pt
em
be
r 2
00
9 

Fo
rm
al
 P
ub
lic
 C
on
su
lta
tio
n 

O
ct
ob
er
 2
00
9 
fo
r 6
 w
ee
ks
 

St
ak
eh
ol
de
r E
ve
nt
 O
ct
ob
er
 

20
09
 

  

Re
po
rt 

 
Cl
lr 
To
m
 N
ico
ls 

Co
m
m
en
ts
 b
y 
10
/1
2/
09
 to
 C
on
ta
ct
 O
ffi
ce
r: 

Fi
on
a 
W
eb
b,
 T
ea
m
 L
ea
de
r, 
Co
ns
er
va
tio
n 

Pr
oj
ec
t D
es
ig
n 

fio
na
.w
eb
b@

ce
nt
ra
lb
ed
fo
rd
sh
ire
.g
ov
.u
k 
 T
el
: 

03
00
 3
00
 4
40
5 
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De
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te
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ec

is
io

n 
In

di
ca

tiv
e 

M
ee

tin
g 

Da
te

 
Co

ns
ul

te
es

 a
nd

 
Da

te
/M

et
ho

d 
Do

cu
m

en
ts

 w
hi

ch
 

m
ay

 b
e 

co
ns

id
er

ed
 

Po
rtf

ol
io

 H
ol

de
r a

nd
 C

on
ta

ct
 o

ffi
ce

r (
m

et
ho

d 
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 d
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 c
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 c
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r p
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 b
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 D
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 D
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 c
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r C
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ra
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 o
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r 

Ce
nt
ra
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at
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 C
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ra
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at
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 D
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ra
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sin
es
s 

ca
se
 fo
r t
he
 p
ro
vis
io
n 
of
 

th
e 
le
isu
re
 c
en
tre
.  

 To
 a
wa
rd
 d
es
ig
n 
an
d 

bu
ild
 c
on
tra
ct
 fo
r f
oo
tb
al
l 

de
ve
lo
pm
en
t. 
 

 

9 
Fe
br
ua
ry
 

20
10
 

 

Sp
or
t E
ng
la
nd
  

Re
db
or
ne
 U
pp
er
 S
ch
oo
l  

Fl
itw
ick
 E
ag
le
s 
Fo
ot
ba
ll C
lu
b 
 

Th
e 
Fo
ot
ba
ll A
ss
oc
ia
tio
n 
 

 Fl
itw
ick
 T
ow
n 
Co
un
cil
 

m
ee
tin
g 
wi
th
 P
FH
 o
n 
16
 J
ul
y 

20
09
 a
gr
ee
d 
cu
rre
nt
 

ap
pr
oa
ch
 to
 c
itin
g 
th
e 
fo
ot
ba
ll 

fa
cil
itie
s.
  

 

Re
po
rt 

 
Cl
lr 
St
ep
he
n 
F 
M
al
e 

Co
m
m
en
ts
 b
y 
10
/0
1/
10
 to
 C
on
ta
ct
 O
ffi
ce
r 

Ro
y 
W
at
er
fie
ld
, A
ss
ist
an
t D
ire
ct
or
 L
ei
su
re
 a
nd
 

Cu
ltu
re
, L
ib
ra
rie
s,
 A
du
lt 
an
d 
Co
m
m
un
ity
 

Le
ar
ni
ng
 

ro
y.
wa
te
rfi
el
d@

ce
nt
ra
lb
ed
fo
rd
sh
ire
.g
ov
.u
k 
 T
el
:  

03
00
 3
00
 4
23
9 

   

31
. 

Pl
an
ni
ng
 

O
bl
ig
at
io
ns
 

Su
pp
le
m
en
ta
ry
 

Pl
an
ni
ng
 

Do
cu
m
en
t f
or
 

Ce
nt
ra
l 

Be
df
or
ds
hi
re
 - 
 

   

Ad
op
tio
n 
of
 th
e 
Pl
an
ni
ng
 

O
bl
ig
at
io
ns
 S
tra
te
gy
 a
s 

a 
Su
pp
le
m
en
ta
ry
 

Pl
an
ni
ng
 D
oc
um
en
t f
or
 

Ce
nt
ra
l B
ed
fo
rd
sh
ire
, 

fo
llo
wi
ng
 th
e 
up
da
tin
g 

an
d 
co
m
bi
na
tio
n 
of
 th
e 

ad
op
te
d 
M
id
 

Be
df
or
ds
hi
re
 P
la
nn
in
g 

O
bl
ig
at
io
ns
 S
tra
te
gy
 a
nd
 

th
e 
em
er
gi
ng
 S
ou
th
 

Be
df
or
ds
hi
re
 S
tra
te
gy
.  

 

9 
Fe
br
ua
ry
 

20
10
 

 

   

No
ne
. 

 
Cl
lr 
To
m
 N
ico
ls 

Co
m
m
en
ts
 b
y 
10
/0
1/
10
 to
 C
on
ta
ct
 O
ffi
ce
r: 
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u 
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im
as
ia
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en
io
r P
la
nn
in
g 
O
ffi
ce
r 
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u.
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im
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@
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nt
ra
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rd
sh
ire
.g
ov
.u
k 
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el
: 
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46
2 
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 b
e 
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ffi
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r (
m

et
ho

d 
of

 c
om

m
en

t a
nd

 c
lo

si
ng

 d
at

e)
 

32
. 

Lo
ca
l A
re
a 

Ag
re
em
en
t (
LA
A)
 

Re
fre
sh
 - 
 

   

W
e 
wi
ll b
e 
re
vie
wi
ng
 th
e 

LA
A 
fo
llo
wi
ng
 th
e 

pu
bl
ica
tio
n 
of
 th
e 
CA
A 

ar
ea
 a
ss
es
sm
en
t f
or
 

Ce
nt
ra
l B
ed
fo
rd
sh
ire
 to
 

de
te
rm
in
e 
wh
et
he
r 

de
liv
er
y 
pl
an
s 
fo
r c
er
ta
in
 

m
at
te
rs
 h
av
e 
to
 b
e 

st
re
gt
he
ne
d 
or
 o
th
er
wi
se
 

am
en
de
d 
an
d 
we
 h
av
e 

an
 o
pp
or
tu
ni
ty
 to
 a
dd
 in
 

an
y 
ad
di
tio
na
l in
di
ca
to
rs
 

/ t
ar
ge
ts
 o
r, 
in
 

ex
ce
pt
io
na
l 

cir
cu
m
st
an
ce
s,
 to
 

re
ne
go
tia
te
 e
xis
tin
g 

ta
rg
et
s 
fo
llo
wi
ng
 th
e 
LA
A 

re
vie
w.
  

 

9 
Fe
br
ua
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Re
po
rt 

 
Cl
lr 
Ri
ch
ar
d 
St
ay
 

Co
m
m
en
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y 
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/0
1/
10
 to
 C
on
ta
ct
 O
ffi
ce
r: 

Ia
n 
Po
rte
r, 
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sis
ta
nt
 D
ire
ct
or
 S
er
vic
e 
Po
lic
y,
 

Pa
rtn
er
sh
ip
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& 
Pe
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rm
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ce
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rte
r@
ce
nt
ra
lb
ed
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rd
sh
ire
.g
ov
.u
k 
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el
: 

03
00
 3
00
 6
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9 

   

33
. 

As
se
t 

M
an
ag
em
en
t P
la
n 

-     

To
 a
gr
ee
 th
e 
CB
C 
As
se
t 

M
an
ag
em
en
t S
tra
te
gy
 

an
d 
th
e 
CB
C 
As
se
t 

M
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ag
em
en
t P
la
n.
  

 

9 
M
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po
rt 
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lr 
M
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Jo
ne
s 
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m
m
en
ts
 b
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/0
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 to
 C
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ta
ct
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ffi
ce
r: 
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ro
lin
e 
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rru
th
er
s,
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an
t D
ire
ct
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ro
pe
rty
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T 
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rru
th
er
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nt
ra
lb
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rd
sh
ire
.g
ov
.u
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 b
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 c
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m
en

t a
nd

 c
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34
. 

Pl
ay
 S
tra
te
gy
 - 
 

   

To
 a
gr
ee
 th
e 
st
ra
te
gy
 

wh
ich
 w
ill 
im
pr
ov
e 
th
e 

liv
es
 o
f c
hi
ld
re
n 
an
d 

yo
un
g 
pe
op
le
 b
y 

de
liv
er
in
g 
hi
gh
 q
ua
lity
 

an
d 
in
no
va
tiv
e 
pl
ay
 

op
po
rtu
ni
tie
s 
an
d 

ex
pe
rie
nc
es
 a
cr
os
s 

Ce
nt
ra
l B
ed
fo
rd
sh
ire
. 

 

9 
M
ar
ch
 2
01
0 

 
   

Re
po
rt 

 
Cl
lr 
M
rs
 A
ni
ta
 M
 L
ew
is 

Co
m
m
en
ts
 b
y 
10
/0
2/
10
 to
 C
on
ta
ct
 O
ffi
ce
r: 

Ro
y 
W
at
er
fie
ld
, A
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ist
an
t D
ire
ct
or
 L
ei
su
re
 a
nd
 

Cu
ltu
re
, L
ib
ra
rie
s,
 A
du
lt 
an
d 
Co
m
m
un
ity
 

Le
ar
ni
ng
 

ro
y.
wa
te
rfi
el
d@

ce
nt
ra
lb
ed
fo
rd
sh
ire
.g
ov
.u
k 
 T
el
: 

03
00
 3
00
 4
23
9 

   
35
. 

Hi
gh
wa
ys
 

Co
nt
ra
ct
 N
ov
at
io
n 

-     

Fo
llo
wi
ng
 th
e 
pa
pe
r 

re
ce
ive
d 
on
 1
4 
Ap
ril
 

20
09
, t
hi
s 
pa
pe
r u
pd
at
es
 

th
e 
Ex
ec
ut
ive
 o
n 

pr
og
re
ss
 m
ad
e 
on
 

ne
go
tia
tio
ns
 w
ith
 

Be
df
or
d 
Bo
ro
ug
h 

Co
un
cil
 (B
BC
) t
o 
se
cu
re
 

hi
gh
wa
ys
 s
er
vic
es
 in
 

Ce
nt
ra
l B
ed
fo
rd
sh
ire
. 

Th
e 
pa
pe
r w
ill 
in
fo
rm
 

m
em
be
rs
 o
f e
xp
ec
te
d 

da
te
s 
fo
r n
ov
at
in
g 
th
e 

ex
ist
in
g 
hi
gh
wa
ys
 

co
nt
ra
ct
 a
nd
 id
en
tif
y 
an
y 

ris
ks
/c
os
ts
 to
 s
er
vic
e 

pr
ov
isi
on
.  

 

9 
M
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 2
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lr 
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vid
 M
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m
m
en
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10
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 C
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ac
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ist
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t D
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ay
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lb
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ire
.g
ov
.u
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el
: 
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4 
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 c
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 c
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36
. 

Ch
ild
 P
ov
er
ty
 

St
ra
te
gy
 - 
 

   

To
 a
gr
ee
 th
e 
st
ra
te
gy
 

wh
ich
 s
et
s 
ou
t h
ow
 th
e 

Lo
ca
l A
ut
ho
rit
ie
s 
an
d 

its
 p
ar
tn
er
s 
in
te
nd
 to
 

re
du
ce
 c
hi
ld
 p
ov
er
ty
 b
y 

20
20
.  
Th
is 
in
clu
de
s 
4 

ta
rg
et
s 
(re
la
tiv
e 
lo
w 

in
co
m
e,
 m
at
er
ia
l 

de
pr
iva
tio
n,
 a
bs
ol
ut
e 

po
ve
rty
 a
nd
 p
er
sis
te
nt
 

po
ve
rty
). 
 T
hi
s 
in
clu
de
s 

a 
ne
ed
s 
as
se
ss
m
en
t t
o 

de
sc
rib
e 
th
e 

ch
ar
ac
te
ris
tic
s 
of
 c
hi
ld
 

an
d 
fa
m
ily
 w
ith
in
 

Ce
nt
ra
l B
ed
fo
rd
sh
ire
 

an
d 
a 
jo
in
t c
hi
ld
 

po
ve
rty
 s
tra
te
gy
 w
hi
ch
 

wi
ll o
ut
lin
e 
th
e 
st
ep
s 

an
d 
ac
co
un
ta
bi
lity
 fo
r 

th
e 
Lo
ca
l A
ut
ho
rit
y 
an
d 

pa
rtn
er
s.
 

 

9 
M
ar
ch
 

20
10
 

 

   

Re
po
rt 

 
Cl
lr 
M
rs
 A
ni
ta
 M
 L
ew
is 

Co
m
m
en
ts
 b
y 
10
/0
2/
10
 

G
le
n 
De
nh
am
, A
ss
ist
an
t D
ire
ct
or
 In
te
gr
at
ed
 

Se
rv
ice
s 
0-
19
 

gl
en
.d
en
ha
m
@
ce
nt
ra
lb
ed
fo
rd
sh
ire
.g
ov
.u
k 
Te
l: 

03
00
 3
00
 6
12
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 b
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m
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 c
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37
. 

Tr
an
sit
io
ns
 P
ol
icy
 

-     

To
 a
gr
ee
 th
e 
po
lic
y 

wh
ich
 s
et
s 
ou
t h
ow
 th
e 

Lo
ca
l A
ut
ho
rit
y 
wi
ll w
or
k 

wi
th
 c
hi
ld
re
n 
tra
ns
fe
rri
ng
 

fro
m
 C
hi
ld
re
n’
s 

Sp
ec
ia
lis
t S
er
vic
es
 

ei
th
er
 to
 s
er
vic
e 

pr
ov
isi
on
 w
ith
in
 A
du
lt 

So
cia
l C
ar
e 
or
 to
 

in
de
pe
nd
en
t a
du
lt 
life
 to
 

en
su
re
 th
at
 th
ey
 a
re
 

gi
ve
n 
th
e 
su
pp
or
t 

ne
ce
ss
ar
y 
as
 th
ey
 m
ov
e 

in
to
 a
du
lth
oo
d.
 

 

9 
M
ar
ch
 

20
10
 

 

   

Re
po
rt 

 
Cl
lr 
M
rs
 A
ni
ta
 M
 L
ew
is 

Co
m
m
en
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 b
y 
10
/0
2/
10
 to
 C
on
ta
ct
 O
ffi
ce
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M
ar
tin
 P
ra
tt,
 D
ep
ut
y 
Di
re
ct
or
 C
hi
ld
re
n 
Fa
m
ilie
s 

an
d 
Le
ar
ni
ng
 a
nd
 A
ss
ist
an
t D
ire
ct
or
 S
pe
cia
lis
t 

Se
rv
ice
s 

m
ar
tin
.p
ra
tt@

ce
nt
ra
lb
ed
fo
rd
sh
ire
.g
ov
.u
k 
 T
el
: 

03
00
 3
00
 4
48
4 

   

38
. 

Lo
ok
ed
 A
fte
r 

Ch
ild
re
n 
an
d 

Yo
un
g 
Pe
op
le
 

Po
lic
y 
-  

   

To
 a
do
pt
 th
e 
ca
re
 

M
at
te
rs
 p
le
dg
e 
wh
ich
 

se
ts
 o
ut
 th
e 
m
in
im
um
 

st
an
da
rd
s 
an
d 

co
m
m
itm
en
ts
 o
f C
en
tra
l 

Be
df
or
ds
hi
re
 to
 c
hi
ld
re
n 

in
 it
s 
ca
re
 in
 lin
e 
wi
th
 th
e 

Ch
ild
re
n 
Ac
t 1
98
9,
 th
e 

Ch
ild
re
n 
an
d 
Yo
un
g 

Pe
rs
on
s 
Ac
t 2
00
8 
an
d 

th
e 
Le
av
in
g 
Ca
re
 A
ct
 

20
00
.  
 

 

9 
M
ar
ch
 

20
10
 

 

Ch
ild
re
n 
an
d 
Yo
un
g 
Pe
op
le
 

Ch
ild
re
n 
in
 C
ar
e 
Co
un
cil
 

Co
rp
or
at
e 
Pa
re
nt
in
g 
Pa
ne
l 

 

Re
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rt 

 
Cl
lr 
M
rs
 A
ni
ta
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 L
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m
m
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 b
y 
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 C
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ta
ct
 O
ffi
ce
r: 

M
ar
tin
 P
ra
tt,
 D
ep
ut
y 
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re
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or
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n 
Fa
m
ilie
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an
d 
Le
ar
ni
ng
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nd
 A
ss
ist
an
t D
ire
ct
or
 S
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lis
t 

Se
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s 

m
ar
tin
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nt
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ire
.g
ov
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 c
om

m
en

t a
nd

 c
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39
. 

Bu
dg
et
 M
on
ito
rin
g 

Re
po
rt 
-  

   

To
 c
on
sid
er
 th
e 

m
on
th
ly 
Bu
dg
et
 

M
on
ito
rin
g 
Re
po
rt 
an
d 

ag
re
e 
th
e 
la
te
st
 

po
sit
io
n.
  

 

9 
M
ar
ch
 

20
10
 

 

   

Re
po
rt 

 
Cl
lr 
M
au
ric
e 
R 
Jo
ne
s 

Co
m
m
en
ts
 b
y 
10
/0
2/
10
 to
 C
on
ta
ct
 O
ffi
ce
r: 

M
at
t B
ow
m
er
, A
ss
ist
an
t D
ire
ct
or
 F
in
an
cia
l 

Se
rv
ice
s 

m
at
t.b
ow
m
er
@
ce
nt
ra
lb
ed
fo
rd
sh
ire
.g
ov
.u
k 
 T
el
: 

03
00
 3
00
 6
14
7 

   
40
. 

Ch
ild
re
n 
M
iss
in
g 

Ed
uc
at
io
n 
Po
lic
y 
-  

   

To
 a
gr
ee
 th
e 
po
lic
y 

wh
ich
 s
et
s 
ou
t h
ow
 th
e 

lo
ca
l a
ut
ho
rit
y 
wi
ll m

ee
t 

its
 s
ta
tu
to
ry
 d
ut
ie
s 

re
la
tin
g 
to
 th
e 
pr
ov
isi
on
 

of
 e
du
ca
tio
n 
an
d 
to
 

sa
fe
gu
ar
di
ng
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nd
 

pr
om
ot
in
g 
th
e 
we
lfa
re
 

of
 c
hi
ld
re
n.
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20
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ta
 M
 L
ew
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m
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 C
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t D
ire
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he
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ce
nt
ra
lb
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sh
ire
.g
ov
.u
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Te
l: 
03
00
 3
00
 6
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1 

   

41
. 

Ag
re
em
en
t o
f 

St
at
ut
or
y 

Re
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la
to
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Se
rv
ice
 P
la
ns
 - 
 

   

To
 a
gr
ee
 th
e 
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an
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fo
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fo
od
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 h
ea
lth
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fe
ty
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 u
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er
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e 
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le
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01
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 b
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 C
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ro
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n 
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.g
ov
.u
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tin
g 

Da
te

 
Co

ns
ul

te
es

 a
nd

 
Da

te
/M

et
ho

d 
Do

cu
m

en
ts

 w
hi

ch
 

m
ay

 b
e 

co
ns

id
er

ed
 

Po
rtf

ol
io

 H
ol

de
r a

nd
 C

on
ta

ct
 o

ffi
ce

r (
m

et
ho

d 
of

 c
om

m
en

t a
nd

 c
lo

si
ng

 d
at

e)
 

42
. 

Ag
re
em
en
t o
f 

St
at
ut
or
y 

Co
m
m
un
ity
 S
af
et
y 

Pl
an
s 
-  

   

To
 a
gr
ee
 th
e 
Co
m
m
un
ity
 

Sa
fe
ty
 P
la
ns
 a
nd
 

as
so
cia
te
d 
pl
an
s 
an
d 

st
ra
te
gi
es
 in
clu
di
ng
 

do
m
es
tic
 a
bu
se
, d
ru
gs
 

an
d 
al
co
ho
l. 
 

 

9 
M
ar
ch
 

20
10
 

 

Th
ea
m
at
ic 
Pa
rtn
er
s 
 

Ke
y 
St
ak
eh
ol
de
rs
  

Re
sp
on
sib
le
 A
ut
ho
rit
ie
s 
 

  

Re
po
rt 

 
Cl
lr 
Da
vid
 M
cV
ica
r 

Co
m
m
en
ts
 b
y 
10
/0
2/
10
 to
 C
on
ta
ct
 O
ffi
ce
r: 

Je
an
et
te
 K
ey
te
, C
om
m
un
ity
 S
af
et
y 
M
an
ag
er
 

je
an
et
te
.k
ey
te
@
ce
nt
ra
lb
ed
fo
rd
sh
ire
.g
ov
.u
k 
 

Te
l: 
08
45
 8
49
 6
25
2 

 

43
. 

Co
nt
am
in
at
ed
 

La
nd
 S
tra
te
gy
 - 
 

   

To
 a
gr
ee
 th
e 
ris
k 
ra
tin
g 

fo
r c
on
ta
m
in
at
ed
 la
nd
 

sit
es
 in
 C
en
tra
l 

Be
df
or
ds
hi
re
 a
nd
 a
pp
ro
ve
 

th
e 
st
ra
te
gy
.  

 

9 
M
ar
ch
 

20
10
 

 

tb
c 

  

Re
po
rt 
an
d 
St
ra
te
gy
 

 
Cl
lr 
Da
vid
 M
cV
ica
r 

Co
m
m
en
ts
 b
y 
10
/0
2/
10
 to
 C
on
ta
ct
 O
ffi
ce
r: 

Su
sa
n 
Ch
ild
er
ho
us
e,
 H
ea
d 
of
 P
ub
lic
 P
ro
te
ct
io
n 

(N
or
th
) 

su
sa
n.
ch
ild
er
ho
us
e@

ce
nt
ra
lb
ed
fo
rd
sh
ire
.g
ov
.u
k 
 

Te
l: 
01
46
2 
61
13
94
 

 
44
. 

Cl
im
at
e 
St
ra
te
gy
 - 
 

   

Ad
op
tio
n 
of
 th
e 
Cl
im
at
e 

St
ra
te
gy
 a
nd
 a
pp
ro
ac
h 
of
 

th
e 
Co
un
cil
 to
 ta
ck
lin
g 

cli
m
at
e 
ch
an
ge
. 

Ag
re
em
en
t a
nd
 a
do
pt
io
n 

of
 c
ar
bo
n 
fo
ot
pr
in
t 

re
du
ct
io
n 
ta
rg
et
s 
fo
r t
he
 

Co
un
cil
's 
se
rv
ice
s 
an
d 

op
er
at
io
ns
.  

 

9 
M
ar
ch
 

20
10
 

 

Bu
sin
es
s 
Tr
an
sf
or
m
at
io
n 

O
ve
rv
ie
w 
& 
Sc
ru
tin
y 

Co
m
m
itt
ee
 - 
21
 D
ec
em
be
r 

20
09
  

Ke
y 
st
af
f c
on
su
lte
d 
via
 C
lim
at
e 

Ch
an
ge
 M
an
ag
em
en
t B
oa
rd
  

  

Re
po
rt 
an
d 

su
pp
or
tin
g 

do
cu
m
en
ts
 

 

Cl
lr 
Ri
ch
ar
d 
St
ay
 

Co
m
m
en
ts
 b
y 
10
/0
2/
10
 to
 C
on
ta
ct
 O
ffi
ce
rs
: 

El
ai
ne
 M
al
ar
ky
, H
ea
d 
of
 P
ol
icy
 

el
ai
ne
.m
al
ar
ky
@
ce
nt
ra
lb
ed
fo
rd
sh
ire
.g
ov
.u
k 
  

St
ep
he
n.
m
oo
rin
g 
@
ce
nt
ra
lb
ed
fo
rd
sh
ire
.g
ov
.u
k 

   

45
. 

Co
m
m
un
ity
 

En
ga
ge
m
en
t 

St
ra
te
gy
 a
nd
 

De
liv
er
y 
Pl
an
 - 
 

   

Ap
pr
ov
al
 o
f t
he
 fi
na
lis
ed
 

St
ra
te
gy
 a
nd
 D
el
ive
ry
 

Pl
an
 w
hi
ch
 fo
llo
ws
 th
e 

ke
y 
pr
in
cip
le
s 
ag
re
ed
 a
t 

th
e 
O
ct
ob
er
 E
xe
cu
tiv
e.
  

 

9 
M
ar
ch
 

20
10
 

 

   

Re
po
rt 

 
Cl
lr 
Ri
ch
ar
d 
St
ay
 

Co
m
m
en
ts
 b
y 
10
/0
2/
10
 to
 C
on
ta
ct
 O
ffi
ce
r: 

Ia
n 
Po
rte
r, 
As
sis
ta
nt
 D
ire
ct
or
 S
er
vic
e 
Po
lic
y,
 

Pa
rtn
er
sh
ip
s 
& 
Pe
rfo
rm
an
ce
 

ia
n.
po
rte
r@
ce
nt
ra
lb
ed
fo
rd
sh
ire
.g
ov
.u
k 
 T
el
: 

03
00
 3
00
 6
52
9 
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su
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fo
r K

ey
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ci

si
on

 b
y 

th
e 

Ex
ec

ut
iv

e 

In
te

nd
ed

 D
ec

is
io

n 
In

di
ca

tiv
e 

M
ee

tin
g 

Da
te

 
Co

ns
ul

te
es

 a
nd

 
Da

te
/M

et
ho

d 
Do

cu
m

en
ts

 w
hi

ch
 

m
ay

 b
e 

co
ns

id
er

ed
 

Po
rtf

ol
io

 H
ol

de
r a

nd
 C

on
ta

ct
 o

ffi
ce

r (
m

et
ho

d 
of

 c
om

m
en

t a
nd

 c
lo

si
ng

 d
at

e)
 

46
. 

Ea
rly
 C
hi
ld
ho
od
 

In
te
rv
en
tio
n 
an
d 

Pr
ev
en
tio
n 
Po
lic
y 

-     

To
 a
gr
ee
 th
e 
po
lic
y 

wh
ich
 o
ut
lin
es
 h
ow
 

re
so
ur
ce
s 
wi
ll b
e 
us
ed
 

to
 im
pr
ov
e 
th
e 

ou
tc
om
es
 o
f a
ll 

ch
ild
re
n,
 e
sp
ec
ia
lly
 th
e 

m
os
t d
isa
dv
an
ta
ge
d,
 

by
 e
na
bl
in
g,
 

de
ve
lo
pi
ng
 a
nd
 

su
pp
or
tin
g 
un
ive
rs
al
 

an
d 
ta
rg
et
ed
 s
er
vic
es
, 

de
liv
er
ed
 b
y 
a 
ra
ng
e 
of
 

pa
rtn
er
s.
 

 

6 
Ap
ril
 2
01
0 

 
   

Re
po
rt 

 
Cl
lr 
M
rs
 A
ni
ta
 M
 L
ew
is 

Co
m
m
en
ts
 b
y 
10
/0
3/
10
 to
 C
on
ta
ct
 O
ffi
ce
r: 

G
le
n 
De
nh
am
, A
ss
ist
an
t D
ire
ct
or
 In
te
gr
at
ed
 

Se
rv
ice
s 
0-
19
 

gl
en
.d
en
ha
m
@
ce
nt
ra
lb
ed
fo
rd
sh
ire
.g
ov
.u
k 
 T
el
: 

03
00
 3
00
 6
12
5 

   

47
. 

Ch
ild
 in
 N
ee
d 

Po
lic
y 
-  

   

To
 a
gr
ee
 th
e 
po
lic
y 

wh
ich
 s
et
s 
ou
t t
he
 

el
ig
ib
ilit
y 
cr
ite
ria
 fo
r 

se
rv
ice
s 
ba
se
d 
on
 th
e 

le
ve
ls 
of
 n
ee
d 
of
 

ch
ild
re
n 
an
d 
th
ei
r 

fa
m
ilie
s.
  I
t r
es
po
nd
s 
to
 

th
e 
st
at
ut
or
y 
du
tie
s 
to
 

su
pp
or
t c
hi
ld
re
n 
in
 

ne
ed
. 

 

6 
Ap
ril
 2
01
0 

 
   

No
ne
. 

 
Cl
lr 
M
rs
 A
ni
ta
 M
 L
ew
is 

Co
m
m
en
ts
 b
y 
10
/0
3/
10
 to
 C
on
ta
ct
 O
ffi
ce
r: 

M
ar
tin
 P
ra
tt,
 D
ep
ut
y 
Di
re
ct
or
 C
hi
ld
re
n 
Fa
m
ilie
s 

an
d 
Le
ar
ni
ng
 a
nd
 A
ss
ist
an
t D
ire
ct
or
 S
pe
cia
lis
t 

Se
rv
ice
s 

m
ar
tin
.p
ra
tt@

ce
nt
ra
lb
ed
fo
rd
sh
ire
.g
ov
.u
k 
 T
el
: 

03
00
 3
00
 4
48
4 

   

48
. 

Bu
dg
et
 M
on
ito
rin
g 

Re
po
rt 
-  

   

To
 c
on
sid
er
 th
e 
m
on
th
ly 

Bu
dg
et
 M
on
ito
rin
g 

Re
po
rt 
an
d 
to
 a
gr
ee
 th
e 

la
te
st
 p
os
itio
n.
  

 

6 
Ap
ril
 2
01
0 

 
   

Re
po
rt 

 
Cl
lr 
M
au
ric
e 
R 
Jo
ne
s 

Co
m
m
en
ts
 b
y 
10
/0
3/
10
 to
 C
on
ta
ct
 O
ffi
ce
r: 

M
at
t B
ow
m
er
, A
ss
ist
an
t D
ire
ct
or
 F
in
an
cia
l 

Se
rv
ice
s 

m
at
t.b
ow
m
er
@
ce
nt
ra
lb
ed
fo
rd
sh
ire
.g
ov
.u
k 
 T
el
: 

03
00
 3
00
 6
14
7 
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su
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fo
r K

ey
 

De
ci

si
on

 b
y 

th
e 

Ex
ec

ut
iv

e 

In
te

nd
ed

 D
ec

is
io

n 
In

di
ca

tiv
e 

M
ee

tin
g 

Da
te

 
Co

ns
ul

te
es

 a
nd

 
Da

te
/M

et
ho

d 
Do

cu
m

en
ts

 w
hi

ch
 

m
ay

 b
e 

co
ns

id
er

ed
 

Po
rtf

ol
io

 H
ol

de
r a

nd
 C

on
ta

ct
 o

ffi
ce

r (
m

et
ho

d 
of

 c
om

m
en

t a
nd

 c
lo

si
ng

 d
at

e)
 

49
. 

Eq
ua
liti
es
 

Sc
he
m
e 
-  

   

Ap
pr
ov
al
 o
f t
he
 

Co
un
cil
's 
Eq
ua
lity
 a
nd
 

Di
ve
rs
ity
 S
ch
em
e 
wh
ich
 

se
ts
 o
ut
 th
e 
Co
un
cil
's 

vis
io
n 
an
d 
ap
pr
oa
ch
 to
 

en
su
rin
g 
al
l s
ec
tio
ns
 o
f 

th
e 
co
m
m
un
ity
 g
et
 h
ig
h 

qu
al
ity
 s
er
vic
es
 

ap
pr
op
ria
te
 to
 th
ei
r n
ee
d 

an
d 
al
so
 s
et
s 
ou
t h
ow
 

th
e 
Co
un
cil
 w
ill 
m
ee
t i
ts
 

le
ga
l r
es
po
ns
ib
ilit
ie
s 
to
 

en
su
re
 e
qu
al
ity
 a
nd
 

di
ve
rs
ity
 is
 in
te
gr
at
ed
 in
 

to
 it
s 
se
rv
ice
 p
la
nn
in
g,
 

de
liv
er
y 
an
d 
hu
m
an
 

re
so
ur
ce
 s
ys
te
m
s.
  

 

4 
M
ay
 2
01
0 

 
Po
rtf
ol
io
 H
ol
de
r f
or
 B
us
in
es
s 

Tr
an
sf
or
m
at
io
n 
 

Di
vis
io
na
l M
an
ag
em
en
t 

Te
am
s 
 

CB
C 
Eq
ua
liti
es
 F
or
um
  

O
ffi
ce
r W

or
ks
ho
ps
 (J
un
e 
- 

O
ct
ob
er
 2
00
9)
  

 Th
e 
de
ve
lo
pm
en
t o
f t
he
 

Sc
he
m
e 
ha
s 
in
clu
de
d 

co
ns
id
er
at
io
n 
of
 n
at
io
na
l a
nd
 

lo
ca
l c
on
su
lta
tio
n 
ev
id
en
ce
 

re
la
tin
g 
to
 th
e 
na
tu
re
 o
f 

in
eq
ua
lity
.  

  

Re
po
rt 
Dr
af
t S
ch
em
e 

an
d 
Ac
tio
n 
Pl
an
 

 

Cl
lr 
Ri
ch
ar
d 
St
ay
 

Co
m
m
en
ts
 b
y 
07
/0
4/
10
 to
 C
on
ta
ct
 O
ffi
ce
r: 

El
ai
ne
 M
al
ar
ky
, H
ea
d 
of
 P
ol
icy
 

el
ai
ne
.m
al
ar
ky
@
ce
nt
ra
lb
ed
fo
rd
sh
ire
.g
ov
.u
k 
 T
el
: 

01
23
4 
22
82
69
 

   

50
. 

Sa
fe
gu
ar
di
ng
 

An
nu
al
 R
ep
or
t o
f 

th
e 
Lo
ca
l 

Sa
fe
gu
ar
di
ng
 

Ch
ild
re
n 
Bo
ar
d 
-  

   

To
 re
ce
ive
 th
e 
re
po
rt 
of
 

th
e 
LC
SB
 w
hi
ch
 s
et
s 

ou
t h
ow
 th
e 
Ce
nt
ra
l 

Be
df
or
ds
hi
re
 a
nd
 

Pa
rtn
er
s 
ha
ve
 m
et
 th
ei
r 

st
at
ut
or
y 
du
tie
s 
of
 th
e 

au
th
or
ity
 a
nd
 h
ow
 w
e 

wi
ll w
or
k 
wi
th
 p
ar
tn
er
 

ag
en
cie
s 
lo
ca
lly
 to
 

en
su
re
 th
at
 c
hi
ld
re
n 

ar
e 
sa
fe
.  

 

4 
M
ay
 2
01
0 

 
   

Re
po
rt 

 
Cl
lr 
M
rs
 A
ni
ta
 M
 L
ew
is 

Co
m
m
en
ts
 b
y 
07
/0
4/
10
 to
 C
on
ta
ct
 O
ffi
ce
r: 

M
ar
tin
 P
ra
tt,
 D
ep
ut
y 
Di
re
ct
or
 C
hi
ld
re
n 
Fa
m
ilie
s 

an
d 
Le
ar
ni
ng
 a
nd
 A
ss
ist
an
t D
ire
ct
or
 S
pe
cia
lis
t 

Se
rv
ice
s 

m
ar
tin
.p
ra
tt@

ce
nt
ra
lb
ed
fo
rd
sh
ire
.g
ov
.u
k 
 T
el
: 

03
00
 3
00
 4
48
4 
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. 
Is

su
e 

fo
r K

ey
 

De
ci

si
on

 b
y 

th
e 

Ex
ec

ut
iv

e 

In
te

nd
ed

 D
ec

is
io

n 
In

di
ca

tiv
e 

M
ee

tin
g 

Da
te

 
Co

ns
ul

te
es

 a
nd

 
Da

te
/M

et
ho

d 
Do

cu
m

en
ts

 w
hi

ch
 

m
ay

 b
e 

co
ns

id
er

ed
 

Po
rtf

ol
io

 H
ol

de
r a

nd
 C

on
ta

ct
 o

ffi
ce

r (
m

et
ho

d 
of

 c
om

m
en

t a
nd

 c
lo

si
ng

 d
at

e)
 

51
. 

G
yp
sy
 a
nd
 

Tr
av
el
le
r D
PD
 fo
r 

Su
bm
iss
io
n 
-  

   

To
 a
gr
ee
 th
e 
G
yp
sy
 a
nd
 

Tr
av
el
le
r D
PD
 fo
r 

Su
bm
iss
io
n.
  

 Th
is 
re
la
te
s 
to
 th
e 
LD
F 

No
rth
 a
re
a.
 

 

4 
M
ay
 2
01
0 

 
St
ak
eh
ol
de
rs
  

M
em
be
rs
 o
f t
he
 p
ub
lic
  

Su
st
ai
na
bl
e 
Co
m
m
un
itie
s 

O
ve
rv
ie
w 
an
d 
Sc
ru
tin
y 

Co
m
m
itt
ee
  

  

Re
po
rt 
an
d 
dr
af
t 

do
cu
m
en
t 

 

Cl
lr 
To
m
 N
ico
ls 

Co
m
m
en
ts
 b
y 
07
/0
4/
20
10
 to
 C
on
ta
ct
 O
ffi
ce
r: 

Ri
ch
ar
d 
Fo
x,
 H
ea
d 
of
 D
ev
el
op
m
en
t P
la
n 

ric
ha
rd
.fo
x@

ce
nt
ra
lb
ed
fo
rd
sh
ire
.g
ov
.u
k 
 T
el
: 

03
00
 3
00
 4
10
5 

  
52
. 

Cu
ltu
ra
l S
tra
te
gy
 - 
 

   

To
 a
gr
ee
 th
e 
st
ra
te
gy
 

wh
ich
 e
nc
ap
su
la
te
s 
th
e 

vis
io
n 
fo
r c
ul
tu
ra
l 

en
tit
le
m
en
t f
or
 a
ll 

cit
ize
ns
 in
 C
en
tra
l 

Be
df
or
ds
hi
re
 m
ov
in
g 
to
 

a 
st
ra
te
gi
c 

co
m
m
iss
io
ni
ng
 a
nd
 

en
tit
le
m
en
t m
od
el
 a
nd
 

re
co
gn
ise
s 
th
e 
cr
os
s 

cu
tti
ng
 n
at
ur
e 
of
 c
ul
tu
ra
l 

en
tit
le
m
en
t. 
 

 

9 
Ju
ne
 2
01
0 

 
   

Re
po
rt 

 
Cl
lr 
St
ep
he
n 
F 
M
al
e 

Co
m
m
en
ts
 b
y 
12
/0
5/
10
 to
 C
on
ta
ct
 O
ffi
ce
r: 

Ro
y 
W
at
er
fie
ld
, A
ss
ist
an
t D
ire
ct
or
 L
ei
su
re
 a
nd
 

Cu
ltu
re
, L
ib
ra
rie
s,
 A
du
lt 
an
d 
Co
m
m
un
ity
 

Le
ar
ni
ng
 

ro
y.
wa
te
rfi
el
d@

ce
nt
ra
lb
ed
fo
rd
sh
ire
.g
ov
.u
k 
 T
el
: 

03
00
 3
00
42
39
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 R
ef

 
No

. 
Is

su
e 

fo
r K

ey
 

De
ci

si
on

 b
y 

th
e 

Ex
ec

ut
iv

e 

In
te

nd
ed

 D
ec

is
io

n 
In

di
ca

tiv
e 

M
ee

tin
g 

Da
te

 
Co

ns
ul

te
es

 a
nd

 
Da

te
/M

et
ho

d 
Do

cu
m

en
ts

 w
hi

ch
 

m
ay

 b
e 

co
ns

id
er

ed
 

Po
rtf

ol
io

 H
ol

de
r a

nd
 C

on
ta

ct
 o

ffi
ce

r (
m

et
ho

d 
of

 c
om

m
en

t a
nd

 c
lo

si
ng

 d
at

e)
 

53
. 

Ad
op
tio
n 
of
 th
e 

Ce
nt
ra
l 

Be
df
or
ds
hi
re
 

Ho
us
in
g 
St
ra
te
gy
 

20
10
 - 
 

   

Th
e 
Ex
ec
ut
ive
 a
re
 

as
ke
d 
to
 g
ive
 a
pp
ro
va
l 

fo
r t
he
 a
do
pt
io
n 
of
 th
e 

st
ra
te
gy
 a
nd
 th
e 

de
ta
ile
d 
ac
tio
n 
pl
an
 

fo
llo
wi
ng
 c
on
sid
er
at
io
n 

of
 th
e 
fo
llo
wi
ng
 p
oi
nt
s:
  

1.
 d
ra
ft 
Ce
nt
ra
l 

Be
df
or
ds
hi
re
 H
ou
sin
g 

St
ra
te
gy
 2
01
0 
 

2.
 th
e 
co
ns
ul
ta
tio
n 

re
sp
on
se
s 
 

3.
 w
he
th
er
 th
e 
Ho
us
in
g 

St
ra
te
gy
 w
ill 
m
ee
t t
he
 

ho
us
in
g 
ne
ed
s 
fo
r 

Ce
nt
ra
l B
ed
fo
rd
sh
ire
  

4.
 a
ny
 

re
co
m
m
en
da
tio
n 
by
 

th
e 
O
ve
rv
ie
w 
an
d 

Sc
ru
tin
y 
Co
m
m
itt
ee
 fo
r 

Su
st
ai
na
bl
e 

Co
m
m
un
itie
s 
 

 

9 
Ju
ne
 2
01
0 

 
15
 J
an
ua
ry
 2
01
0:
 K
ey
 

St
ak
eh
ol
de
rs
 a
nd
 P
ar
tn
er
s 
 

28
 J
an
ua
ry
 2
01
0:
 m
em
be
rs
 

co
ns
ul
ta
tio
n 
ev
en
t  

W
eb
 b
as
ed
 c
on
su
lta
tio
n 

De
ce
m
be
r 2
00
9 
- F
eb
ru
ar
y 

20
10
  

  

Th
e 
Ce
nt
ra
l 

Be
df
or
ds
hi
re
 H
ou
sin
g 

St
ra
te
gy
 2
01
0 

 

Cl
lr 
To
m
 N
ico
ls 

Co
m
m
en
ts
 b
y 
12
/0
5/
10
 to
 C
on
ta
ct
 O
ffi
ce
r: 

Zo
e 
Co
x,
 H
ou
sin
g 
Re
se
ar
ch
 &
 P
ol
icy
 O
ffi
ce
r 

zo
e.
co
x@

ce
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Central Bedfordshire Council  
Forward Plan of Decisions on Key Issues 

 
The following table sets out the dates on which the Central Bedfordshire Council Forward Plan will 
be published in 2009/10: 
 

 Date of Publication Period of Plan 
 

 08.05.09 1 June 2009 – 31 May 2010 
 

 15.06.09 1 July 2009 – 30 June 2010 
 

 15.07.09 1  August 2009 – 31 July 2010  
 

 13.08.09 1 September 2009 – 31 August 2010 
 

 10.09.09 1 October 2009 – 30 September 2010 
 

 08.10.09 1 November  2009 –  31 October 2010 
 

 05.11.09 1 December 2009 – 30 November 2010 
 

 03.12.09 
 

1 January – 31 December 2010 
 

 07.01.10 1 February 2010 – 31 January 2011 
 

 04.02.10 1 March 2010 – 28 February 2011 
 

 04.03.10 1 April 2010 – 31 March 2011 
 

 31.03.10 1 May 2010 – 30 April 2011 
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